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1. Reminder: Employees want YOU!

Employers know and appreciated that DACA & undocumented students…

■ Often speak multiple languages and/or navigate multiple cultures

■ Have had to work harder to fund & pursue college – academically strong & resilient

■ Undoc. students are also commonly are first-generation = learning how to navigate a 
complex system and finding/developing resources on your own

■ Countries like Canada have begun to provided visas to undocumented U.S. college 
graduates



2. Earning an income with DACA

1. No hiring restrictions (unless position requires specific immigration status)

2. HR is responsible for verifying whether you are up-to-date (=have renewed) your 
Employment Authorization Document (EAD)

3. If you are waiting for EAD to be renewed, you are not required to notify the employer, 
but it is still advisable to take a break/not work while waiting for DACA renewal

4. On a job application, respond “yes” when asked whether you are legally allowed to 
work in the U.S.! (No need to disclose your specific status, employer is not allowed 
to discriminate

5. There is no requirement for you to point out during the hiring phase that your EAD 
expires

Questions?



3. Professional Licenses in Colorado
1. Prof. license regulation is up to states (not the federal 

government); CO’s Dept. of Regulatory Agencies (DORA) 
handles most but not all prof. licenses 

2. DACA recipients have been able to get licenses but there 
is currently a lack of clarity & established state law

3. HB20-1241 introduced in 2020 to clarify DACA 
recipients’ eligibility teaching & law licenses; still waiting 
on a second larger bill (addressing all DORA licenses)

4. In CO, all professional licenses require work eligibility; 
ten states allow undoc. workers to receive specific prof. 
licenses (Feb. 2018)



4. Earning an income without an SSN
Without a social security number, you can still work, have a career, and pay taxes. UC 
Santa Barbara’s “Undocumented Student Career Guide” gives this advice:  

“If comfortable, you could disclose early to an employer and create a discussion about 
how to fill out an application and be seen as a candidate without committing document 
fraud. Once all application materials are received and you move through the traditional 
hiring/interview process, the next time your status will need to be discussed is during 
offer acceptance. […] You could discuss the potential of being hired as an independent 
contractor.”

Important: You should never use a made-up social 
security number, or a social security number belonging 
to a different person. Providing false information can 
impact your ability to pursue a permanent immigration 
status later on or create a number of legal problems. 



4.1 Working as an independent contractor
Independent contractors are NOT employees, but “freelancers” – there are important 
differences:

Employee Independent Contractor

-continuing relationship with employee -does the same work for multiple clients

-is given tools, materials, workspace etc. -has own tools/equipment, can hire, 
supervise, or pay assistants

-can quit at any time -is liable for losses and debts due to 
unfinished projects

-must follow instructions about how, 
when, or where to work

-sets their own hours and schedule

-is trained by employer -uses their own methods



4.1 Working as an independent contractor

Easy ways to get started working on your own

Tutoring (language, science, college prep, SAT/ACT prep)

Web & social media space design & management

Data analytics 
(https://analytics.google.com/analytics/academy/) 

Consulting (non-profit, education)

Programming 

https://analytics.google.com/analytics/academy/


4.1 Working as an independent contractor
In 2018, there were over 15 Million independent contractors working in the U.S.



Two important guides (Immigrants Rising)

https://www.youtube.com/watch?v=1jOfNrS4Otw&feature=
www.immigrantsrising.org 



www.immigrantsrising.org 



4.2 Applying for and using an ITIN
An independent contractor will need either an SSN or a renewable Individual Taxpayer 
Identification Number (ITIN) to get paid or file taxes. Here is some info about ITINs:

It was created for tax purposes. The ITIN program was created by the IRS in July 
1996 so that foreign nationals and other individuals who are not eligible for a 
Social Security number (SSN) can pay the taxes they are legally required to pay.

ITINs are not SSNs. The ITIN is a nine-digit number that always begins with the 
number 9 and has a 7 or 8 in the fourth digit, for example 9XX-7X-XXXX.

Many immigrants have ITINs. People who do not have a lawful status in the 
United States may obtain an ITIN. 

ITINs are not work authorization and do not provide access to federal benefits. 
Work authorization is not required as an independent contractor. 



ITINs are safe for undocumented 
immigrants! 

Taxpayer privacy is an important cornerstone of the 
U.S. tax system.



4.2 Other purposes for ITINs

Opening an interest-bearing bank account. Individuals who do not have a SNN but do 
have an ITIN can open interest-bearing accounts.

Securing a driver’s license. Some states (including Colorado!) have allowed the ITIN 
to be used instead of a SSN in order to receive a driver’s license, driver’s permit, or 
state identification card.

Providing proof of residency. At some point in the future an immigrant may need to 
prove how long he or she has been in the United States and having a tax return filed 
using an ITIN is one way to show that.



ITINs are renewed each year. Denver-area non-profits such as the Mi 
Casa Resource Center or Denver Asset Building Coalition can help you 

apply for or renew ITINs.

4.2 Applying for and Using an ITIN

303-573-1302
Salazar Center for Family 
Prosperity
345 S. Grove St.
Denver, CO 80219

303-388-7030
2475 W 26TH AVENUE
Denver, CO 80211



4.2 Forming an LLC• while not required, many independent 
contractors start their own business 
(21.6 million LLCs in U.S.)

• common types are the Limited Liability 
Corporation (LLC) or sole proprietorship

• LLCs limit your liability to assets owned 
by the LLC (=personal property cannot 
easily be taken from you as a result of 
actions by your company)

• Each state regulates LLCs 
independently; a corporation is an LLC 
operating in multiple states

• If you form an LLC, you may need to 
apply for an Employer Tax ID Number 
(EIN) = this is like a social security 
number, but for your business 
(different from ITIN!) 



5. How to talk with an employer about your 
immigration status  

Immigration status is a protected class. This means that you cannot be asked about 
your immigration status by your employer, and you cannot be denied employment (or 
be fired) for not answering such a question. This is different from employment 
authorization – during a job interview, you will generally be asked whether you are 
authorized to work in the U.S. and need to provide your SSN.
Discussing your immigration status with a potential employer. According to 
information provided by the University of California, Santa Barbara: “If comfortable, you 
could disclose early to an employer and create a discussion about how to fill out an application 
and be seen as a candidate without committing document fraud. Once all application materials 
are received and you move through the traditional hiring/interview process, the next time your 
status will need to be discussed is during offer acceptance. […] You could discuss the potential 
of being hired as an independent contractor.”

https://career.sa.ucsb.edu/communities/undocumented-students

